The annual insurance open enroliment
period for Town plans will be held from
April 21, 2014 through May 2, 2014,
During this period, eligible employees
(full-time and regular part-time
employees working ftwenty or more
hours per week) may select a Town-
offered benefit plan, or switch from
one plan to another, for coverage
effective July 1, 2014,

Employees, who wish to enroll in a plan,
or switch between health plans, must do
so by 5:00 p.m. on May 2, 2014. This
deadline is necessary because payroll
deductions are taken in June for
coverage beginning in July. If you
would like to take advantage of the
open enroliment period, please pick up
the appropriate forms at the open.

Open Enrollment Information Session
Representatives from Blue Cross/Blue
Shield, Fallon Health Plan, Harvard
Pilgrim Health Plan, Tufts Health Plan,
Boston Mutual, Delta Dental, My
Medication Advisors, Aflac, ING &

ICMA Retirement Corp. will be available
to answer any questions you may have
at the open enrollment information
session to be held in the

Needham Free Public
Library

Thursday, April 24, 2014

Noon TO 2:30 P.M.

If you are unable to attend the session
and would like further information
and/or enrollment forms, please
contact one of the following:

Schoo! Department Town Government

Joan Krozy Human Resources
781-455-0400 x 209 781-455-7500 x 235




Rate Change Information
Insurance plan rates have changed for

Fallon Direct 1.60/150%
Fallen Select 150/1.60%
Harvard/Pilgrim PPO 8.00/8.00%
Harvard Pilgrim 5.70/5.80%
NetworkBlue 17.80/17.70%
Tufts POS 8.00/8.00%
Tufts 13.80/13.90%
Delta Dental 0%
(locked in rate for 6th year)

Boston Mutual Life Insurance 0%
(Actual rates are printed on the last
page of this brochure).

Dependent Status
Important Information

Starting July 1, 2011, the Adult
Children of Needham employees up to
age 26 (not including age 26) will be
eligible to be covered on the employee’s
family plan. Adult children who have
been offered insurance from his/her
own employer will not be able to be
enrolled. All newly enrolled dependents
will be required to submit a copy of
their birth certificate along with the
health plan application.

Life Insurance Program

The Town of Needham offers basic and
optional life insurance through Boston
Mutual Life Insurance Company. The
basic life insurance plan is a $2,000
death and accidental dismemberment
benefit to which the Town contributes

50% of the premium cost. The opticnal
life insurance program is voluntary, and
is paid 100% by the employee.
Employees who have questions about
their policy/policies should speak with
the representative at the open
enrollment  information  session.
Employees may elect to pay life
insurance premiums on a pre-tax basis.

Section 125 Plan/Pre-tax Premium
Payment Plan

The Section 125 Pre-tax Premium
Payment Plan (or “Cafeteria Plan")
allows you to reduce your taxable
income by an amount equal to your
insurance premium deductioris. Each
employee enrolled in the town's
insurance plans must complete an
Election of Benefit Form. This form is
used to enroll in or waive participation
in the pre-tax plans. Employees who
enroll in the plans will only be allowed to
discontinue the plans (i.e. drop their
insurance coverage) for qualifying
reasons set forth by the IRS, examples
of which are listed on the back of the
Election of Benefit Form,

Flexible Spending Accounts (FSA)
Flexible Spending Accounts, which allow
employees to pay for dependent care
and medical expenses on a pre-tax
basis, are offered as an extension of
the Town's Section 125 Pre-Tax
Premium Payment Plan, Under the
Flexible Spending Account program,
which is administered by Benefit




Strategies, eligible employees may set
aside a certain amount of their income
(up o a maximum of $5,000) on a pre-
tax basis to pay for dependent care
(such as day care or elder care) and (up
to a maximum of $2,500) on a pre-tax
basis for approved medical & dental
expenses.

The plan year for flexible spending
accounts is the calendar year -
January 1st through December 31ist.
_Open__enroliment information for
FSA's will be distributed to all
benefit-eligible employees in
November, 2014. All questions about
the flexible spending account program
should be addressed to Benefit
Strategies @ 1-888-401-3539.

Direct Deposit In order to enroll in
the Direct Deposit program, you must
complete a Direct Deposit Application
and return it with a voided check or
copy of a printed deposit slip to your
payroll representative.

Deferred Compensation/Tax-
Sheltered Annuities These plans
allow employees to defer a specified
amount of income on a pre-tax basis.
School Department employees are
eligible to arrange for their own tax-
sheltered annuity provider. Town
Government employees are eligible to
select from the following alternatives:

ICMA Retirement Corporation (Mike
Savage, 1-888-803-2721) ING Account
(Barry Perkins, 781-830-1040)

Credit Union Membership/Savings Plan
Employees are eligible fo join the
Wellesley Credit Union, if you have any
questions, please call (781) 235-0503.

Employee Assistance Plans - The
Town's EAP, Corporate EAP Resources,
Inc. (Toll Free 866-635-1712 or 978-
635-1712) and the School Department's
EAP, Human Relations Service (781-
235-4950) offer a wide range of
short-term counseling options for
employees and their families.

CHIP Program - Children's Health Ins.
Program - If you or your children are
eligible for Medicaid or CHIP and you
are eligible for health coverage from
the Town, Massachusetts may have a
premium assistance program that can
help pay for coverage. Contact the
State Medicaid or CHIP office in MA
@ 1-800-462-1120 or go fto the
following Website:
www.mass.gov/MassHealth

Or you may call 1-877- KIDS NOW or
www.insurekidsnow.gov to find out how
to apply for this program. Do not call
the Town or School Departments.




| "E‘biﬁh

Total Monthly % Paid by % Paid by

Employee Share

of Needham FVZOIB Hea!i‘h Insurance Ra?es for Ac‘hve Empﬂoyees -

Plan Type Rate Town Employee  Monthly 52 weeks 42 Weeks 38 Weeks 26 Weeks
[Fallor, DirectCare Todividual | §  51300|  765%  235% §  12056|$ 2782|$ 344415 3607
Falion DirectCare. $ 1378001  69.0% 30%$  42718|$ 9emE[$ 12205 § 13450 ]
Fallon SelectCare $ T sE000 . 765%| . 235%|$  12925|% 2083 § 3693 % 4082 % ~ 5965
Fu]lo_n _S__e!e_,c‘i‘que $ e 690% ” 310% $ 45973 $ 10609 $ TR O 14518
Harvard Pilgrim - EPO $ 76.5% 235%| $ 15156 |$ 3498 | % . 4787 69.96
Harvard Pilgrim - EPO $ 168200 69.0% 310%| & Berde | $ 12033 |4 14898 [ § o446 240.66
Harvar'd Pilgrim $. 189000 " B00%| 1 50.0%|$: 94500 % 21808 |§ 95 42
Harvard Pilgrim =PPO SRR 55 A197.00 ] i B00 “5p.0%| ' 2008507 % 4 e
Network Blue - EPO Indlwdual % 740.00 X 26.6% $ 18944 | & $
Netwark Blue - EPO Family | $  1,984.00 66.0% 340%| & 67456 | $ $
Tufts Nawgu‘fur‘ 1 Trdividual |3 734000 0 TA6%| o 254%] 5 0 186, 44140302 |
Tufts Nawga'ror'. S iFamily |'$ 192200 Bag%| 0 T30.2%] % 1 40B. 76 F il60Be 6 L
Tufts - POS Individuat | $ 189000 50.0% 500%| $ 04500 [ % $
Tufts - POS Family | § _ 4197.00 50.0% B00%| § 2,09850 | $ $
Voiun-rar'y Dalf” Derital Pl ”-rnd idual 1§ 0% 5 100.0% % 32 00 EY 5

! i o $ L1000%| 5 s $
Annual Admm Fe.e/De.n‘tnl % 1000% 4 $ $
Basic Life Insurance Individual | $ l 50.0%| $ % $
Optional Life Tnsurance Tndividua! | $ 110 0.0% 100.0%

Notes: The HMO percentage contribution rafes were “locked in" 1o the percentage rate in effect on January 1, 1990,
Optional Life Insurance Rates listed are per $1,000 /coverage up to approximately $2,000 tess than your annual salary.
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